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INITIAL SCREENING FOR STRATEGIES/POLICIES/FUNCTIONS FOR EQUALITIES RELEVANCE TO ELIMINATE

N/A

Note:

Form Al

DISCRIMINATION, PROMOTE EQUALITY AND FOSTER GOOD RELATIONS

- High relevance/priority

Medium relevance/priority Low or no relevance/ priority

This issue is not applicable to any of the protected characteristics

1. Tick coloured boxes appropriately, and depending on degree of relevance to each of the equality strands
2. Summaries of the legislation/guidance should be used to assist this screening process

Key:

PD: Policy Direction (Number)

DP: Draft Policy (Location)

Business
Unit/Services:

Relevance/Risk to Equalities

State the
Function/Policy
IService/Strategy
being assessed:

Disability

Gender
Reassignment

Sexual
Orientation

Religion/Belief | Age Pregnancy/

Maternity

Marriage/
Civil
Partnership
only for staff)

v

v

v

v

v | v v

Contents

H\/

3. Vision and Strategic Objectives: South Warwickshire 2050

3.1 Vision

v

v

v

3.2 Strategic
Objectives

v

v

v

4. Meeting South Warwickshi

re’'s S

ustainable

Devel

opment Needs

PD1 Meeting
South
Warwickshire’s
Sustainable
Development
Requirements

v

v

v
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Business Relevance/Risk to Equalities
Unit/Services:
State the Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/
Function/Policy Orientation Reassignment | Maternity Civil
IService/Strategy Partnership
being assessed: only for staff)

. Vv [V e [ [ | /v

v v v v

N/A

PD2 Potential
New Settlements

PD3 Small Scale
Development,
Settlement
Boundaries and
Infill Development
PD4
Accommodating
Growth Needs
Arising from
Outside South
Warwickshire
PD5
Infrastructure
Requirements
and Delivery
PD6
Safeguarding
land for transport
proposals

PD7 Green Belt

PD8 Density
PD9 Using
Brownfield Land
for Development
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Business Relevance/Risk to Equalities
Unit/Services:

State the Gender Race Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/

Function/Policy Orientation Reassignment | Maternity Civil

IService/Strategy Partnership

being assessed: only for staff)
v 1V v [V v v v [V v v v [V v v v [V

5. Delivering Homes that Meet the Needs of all our communities

PD10 Providing v v v v v v v
the Right Tenure
and Type of
Homes

DP(A) Providing
the Right Size of
Homes

DP(B) Providing
Custom and Self

Building Housing
Plots

PD11 Meeting the
Accommodation
Needs of
Gypsies,
Travellers,
Travelling
Showpeople and
Boat Dwellers

6. Delivering South Warwickshire’s Economic
PD12 Locations v
for Employment
Growth

PD13 Core
Opportunity Area
PD14 Existing v v v v
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Business Relevance/Risk to Equalities
Unit/Services:
State the Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/
Function/Policy Orientation Reassignment | Maternity Civil
IService/Strategy Partnership
being assessed: only for staff)

FAEAES A EAES  EAES - EAES - EArS -k /1

Employment Sites
and Major
Investment Sites
PD15 Provision of
Office
Accommodation
and
Refurbishment of
Existing Office
Stock

PD16 Airfields
PD17 A Low
carbon Economy
PD18 Supporting
Rural
Employment and
Diversification
PD19 Supporting
a Range of
Business Units
and Affordable
Employment
Space

DP(C) Protecting
Community
Facilities

PD20 Supporting v v v
our changing
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Business Relevance/Risk to Equalities
Unit/Services:
State the Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/
Function/Policy Orientation Reassignment | Maternity Civil
IService/Strategy Partnership
being assessed: only for staff)

CARAIA S AN A FArA A M A FArA AT A AL A v [
town centres

PD21 Arts and v v v
Culture
7. A Climate Resilient and Net Zero Carbon South Warwickshire
DP(D) Large v v v
Scale Renewable
Energy
Generation and
Battery Storage
DP(E) Protecting
Large Scale
Existing
Renewable
Energy
Infrastructure
DP(F)
Decentralised
Energy Systems
PD22 Net Zero
Carbon Buildings
PD23 Reducing
Energy
Consumption in
Existing
Buildings

PD24 Embodied v v v v
carbon
DP(G) Climate v v v v v
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Business Relevance/Risk to Equalities
Unit/Services:
State the Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/
Function/Policy Orientation Reassignment | Maternity Civil
IService/Strategy Partnership
being assessed: only for staff)

FAEAES A EAES  EAES - EAES - EArS -k /1

Resilient Design
DP(H) Water
Efficiency

DP(l) Water
Supply and
Wastewater
Infrastructure
DP(J) Reducing
Flood Risk
DP(K)
Multifunctional
Sustainable
Drainage
Systems (SuDS)

8. A Well-Designed and Beautiful South Warwickshire

PD25 Strategic v v
Design Principles
PD26 Design v v
Codes

PD27 Protecting
and Enhancing
Heritage Assets/
the Historic
Environment
PD28 Waterways v v v
9. A Healthy, Safe, and Inclusive South Warwickshire

PD29Pollution | [ [v [ | [v [ [v[ [ [ [v] v [ [ [ |
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Business Relevance/Risk to Equalities
Unit/Services:
State the Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/
Function/Policy Orientation Reassignment | Maternity Civil
IService/Strategy Partnership
being assessed: only for staff)

CAFAEA A o EAA o EAA S A A ks /v

v v

N/A

PD30 Health
Impact
Assessment for
Major
Development

10. A Well-Connected South Warwi

PD31 Sustainable v
Transport
Accessibility
PD32 Electric
Vehicle (EV)
Infrastructure
Strategy

PD33 Road,
Travel,
Employment, and
Freight

PD34 Vale of
Evesham Control
Zone

PD35 Smart
Cities

11. A Biodiverse and Environ
PD36 Protection
of Sites, Habitats
and Species
PD37 Local v
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Business Relevance/Risk to Equalities
Unit/Services:
State the Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/
Function/Policy Orientation Reassignment | Maternity Civil
IService/Strategy Partnership
being assessed: only for staff)

FAEAES A EAES  EAES - EAES - EArS -k /1

Nature Recovery
Strategy

PD38 Biodiversity
Net Gain

PD39
Environmental
Net Gain

PD40 Green and
Blue
Infrastructure
PD41 Carbon
Sinks and
Sequestration
PD42 Trees,
Hedges and
Woodland
PD43a Open
Green Space
PD43b
Registered Parks
and Gardens
PD43c Open
Spaces

PD43d Urban
Parks and Play
Areas

PD43e v v v v
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Business Relevance/Risk to Equalities
Unit/Services:
State the Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/
Function/Policy Orientation Reassignment | Maternity Civil
IService/Strategy Partnership
being assessed: only for staff)

FAEAES A EAES  EAES - EAES - EArS -k /1

Allotments,
Orchards and
Community
Gardens

PD44 Outdoor
Sports and
Leisure

PD45 Areas of
Restrain

PD46 Protecting
the Cotswold
National
Landscape
PD47 Special
Landscape
Areas

PD48 Protecting
and Enhancing
Landscape
Character

PD49 Agricultural
Land

Glossary

| [ I~ [ v [ I« I [« [ Iv[ | [« [ [v] [ [v] [ NA

Are your proposals likely to impact on social inequalities e.g. child poverty for example or our most geographically disadvantaged communities? If yes please
explain how. YES
The South Warwickshire Local Plan Preferred Options Consultation seeks to have a positive impact on social inequalities by identifying issues and options
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Business Relevance/Risk to Equalities
Unit/Services:

State the Gender Race Disability Sexual Religion/Belief | Age Gender Pregnancy/ Marriage/

Function/Policy Orientation Reassignment | Maternity Civil

IService/Strategy Partnership

being assessed: only for staff)
v 1V v [V v v v [V v v v [V v v v [V

that will result in bringing forward new proposals to secure additional jobs, a mix of homes, public realm improvements, improving accessibility, reducing
congestion and pollution and improving road safety.
Are your proposals likely to impact on a carer who looks after older people or people with disabilities? If yes please explain how.
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Stage 1 — Scoping and Defining

Form A2 — Details of Plan/ Strateqgy/ Service/ Policy

(1) What are the aims and objectives
of Plan/Strategy/Service/Policy?

A Local Plan is a legal document that Councils are required to prepare, and which sets out the
future land use and planning policies for the area over a set period of time. Once adopted, the
South Warwickshire Local Plan will form part of the statutory Development Plan for Stratford-on-
Avon and Warwick District Councils.

The Preferred Options Consultation sets out a vision and set of strategic objectives as well as
the key issues that the Plan needs to address alongside some options to overcoming these.

The key strategic objectives are based on the 5 overarching principles which run throughout the
plan and will be used to help determine how development is delivered. There are, for South
Warwickshire to become:
e Aclimate resilient and Net Zero Carbon South Warwickshire

A well-designed and beautiful South Warwickshire

A healthy, safe and inclusive South Warwickshire

A well-connected South Warwickshire

A biodiverse and environmentally resilient South Warwickshire

The preferred Spatial Option for growth is Growth Option 4: Sustainable Travel and Economy.

(2) How does it fit with Stratford-on-
Avon and Warwick District Council’s
wider objectives?

The South Warwickshire Local Plan Preferred Options consultation document is consistent with
wider objectives contained in other strategies and plans for both Stratford-on-Avon and Warwick
District Councils and seeks to deliver on emerging objectives.
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(3) What are the expected
outcomes?

The consultation is the third stage in the preparation of a new South Warwickshire Local Plan,
covering both Stratford-on-Avon and Warwick Districts.

It is intended to refine the preferred options about the kind of place we want South Warwickshire
to be in the future. The consultation document contains draft policies, draft policy directions,
some strategic sites and potential new settlement locations. The South Warwickshire Councils
are seeking views of the local communities and stakeholders on the content of the proposals
and potential suitable growth option, to inform the next stage of the Plan.

(4) Which of the groups with
protected characteristics is this
intended to benefit?

The South Warwickshire Local Plan is not intended to benefit one particular group in isolation.
The document is relevant to everyone who will live, work and visit the Districts, and seeks to
create an inclusive and accessible South Warwickshire. However, there are certain groups
whose needs will be addressed in more detail, particularly those who associate with the
protected characteristics of Disability, Race and Age.

Stage 2 - Information Gathering
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(1) What type and range of evidence
or information have you used to help
you make a judgement about the
plan/ strategy/ service/ policy?

Any plan must be based on up to date and robust evidence. The existing Stratford-on-Avon District Core
Strategy and Warwick District Local Plan were adopted a number of years ago and some of the evidence
base now needs reviewing.

In addition to using existing and emerging information and studies produced by a wide range of our
partner organisations, preparing a new Local Plan for South Warwickshire provides the opportunity to
gather land-use planning evidence across this wider area, e.g. the wider Coventry and Warwickshire
area.

The following new evidence has been obtained to support the latest version of the Plan:
Green Infrastructure Strategy (Refresh)

Renewables and Decentralised Energy Opportunities

Assessment of Carbon Sequestration and Habitat baseline and opportunities
Infrastructure Delivery Plan (Part One)

Green Belt Review Stage 1

Employment Land Studies

Coventry & Warwickshire HEDNA — WMSESS Alignment Paper

WMCA Accessible Housing

Defining Growth Priority Areas

Sustainability Appraisal (SA)

Housing and Economic Land Availability Assessment (HELAA)

New Settlements Assessment

Transport Assessments

Gypsy, Traveller and Travelling Showpeople and Boat Dweller Accommodation Assessment
Equalities Impact Assessment (EIA) — This document

Additional Technical Evidence is also likely to be required as the plan progresses and this could include:
e Emissions Modelling
Health Impact Assessment (HIA)
Infrastructure Delivery Plan (Part Two)
Landscape Character Assessment
Playing Pitch Strategy
Site Delivery and Viability Studies
Viability Assessments
Detailed Sustainability Appraisal (SA)

The Local Plan will also consider the approaches set out in existing Council strategies such as the
Housing Strategy and Economic Strategy.
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(2) Have you consulted on the plan/
strategy/ service/policy and if so with
whom?

The Statements of Community Involvement (SCI) for both Stratford-on-Avon and Warwick
District Councils set out consultation arrangements for producing planning policy documents.
The Preferred Options Consultation will be subject to several weeks consultation starting in
January 2025. The joint South Warwickshire Website (South Warwickshire Local Plan) will
include all the relevant consultation material and explain how comments can be made. In
addition, the consultation will be promoted through social media, and the local press, and
stakeholder and Q&A Sessions will be run for local communities and stakeholders to find out
more about the consultation and ask questions.

(3) Which of the groups with
protected characteristics have you
consulted with?

The consultation set out above is open to all interested parties. The District Councils have
databases of individuals and organisations that it contacts to notify prior to the commencement
of consultation on a planning policy document. Any individual or group may be placed on the
database.

Specific groups consulted with included, Equality and Human Rights Commission, Age UK,
Diocese of Gloucester and Coventry, and Accessible Stratford.

Stage 3 — Analysis of impact
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(1) From your data and consultations

is there any adverse or negative

impact identified for any particular

group which could amount to
discrimination?

If yes, identify the groups and how
they are affected.

RACE

The plan seeks to avoid and prevent

any negative impacts relating to race.

The document seeks to ensure that
everyone feels safe within South
Warwickshire, and that they can lead
happy, healthy lives. Areas that are
of particular relevance within the
document include those pertaining to
the design of the area, as well as
issues identified under the objective
‘A Healthy, Safe and Inclusive South
Warwickshire’. Draft Policy Direction
11 Meeting the Accommodation
Needs of Gypsies, Travellers,
Travelling Showpeople and Boat
Dwellers, has been identified as high
priority/relevance given the specific
nature of the issue.

DISABILITY

The plan seeks to avoid and prevent
any negative impacts relating to
disability. The document seeks to
ensure that everyone feels safe within
South Warwickshire, and that they can
lead happy, healthy lives. Disability
has been identified as medium
priority/relevance in many areas of the
document particularly in relation to
development requirements where it will
be important that the necessary
infrastructure is provided, and of high
priority/relevance for policies about
providing the right type and size of
homes, suitable for those with reduced
mobility. A well-designed and beautiful
South Warwickshire, as well as a
healthy, safe and inclusive South
Warwickshire are also areas relevant
to this group.

GENDER

The plan seeks to avoid and
prevent any negative impacts
relating to gender. The document
seeks to ensure that everyone
feels safe within South
Warwickshire, and that they can
lead happy, healthy lives. Areas
of the document relevant to
gender include design, and the
built environment. These areas
are of particular importance given
the implications of both elements
on the safety of individuals.

MARRIAGE/CIVIL PARTNERSHIP

The legislative requirements relating
to this group are only relevant in the
context of the District Council’s role
as an employer and are not therefore
relevant to the EqlA for the South
Warwickshire Local Plan.
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AGE

The plan seeks to avoid and prevent
any negative impacts relating to age.
The document seeks to ensure that
everyone feels safe within South
Warwickshire, and that they can lead
happy, healthy lives. Age has been
identified as medium priority/relevance
in many areas of the document
particularly in relation to development
requirements where it will be important
that the necessary infrastructure is
provided, and that there are homes
suitable for those of increasing age. In
addition, to this, it will be important to
consider those of younger years,
through the provision of play
equipment and schools.
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GENDER REASSIGNMENT

The plan seeks to avoid and
prevent any negative impacts to
relating to those that have
undergone gender reassignment.
The document seeks to ensure
that everyone feels safe within
South Warwickshire, and that
they can lead happy, healthy
lives. Areas of the document
relevant to gender reassignment
include design, and issues under
the objective of ‘A healthy safe
and inclusive south
Warwickshire’. These areas are of
particular importance given the
implications on wellbeing and
safety.




(2) If there is an adverse impact, can
this be justified?

RELIGION/BELIEF

The plan seeks to avoid and prevent
any negative impacts relating to
religion/belief. The document seeks
to ensure that everyone feels safe
within South Warwickshire, and that
they can lead happy, healthy lives.
Particular areas that are of relevance
within the document include those
pertaining to the design of the area,
as well as issues identified under the
objective ‘A Healthy, Safe and
Inclusive South Warwickshire’.

PREGNANCY / MATERNITY

The plan seeks to avoid and prevent
any negative impacts relating to
pregnancy/maternity. The document
seeks to ensure that everyone feels
safe within South Warwickshire, and
that they can lead happy, healthy lives.
Particular areas that are of relevance
within the document include those
pertaining to the design of the area, as
well as issues identified under the
objective ‘A Healthy, Safe and
Inclusive South Warwickshire’. Also of
relevance to this group is infrastructure
and ensuring appropriate healthcare is
available.

SEXUAL ORIENTATION

The plan seeks to avoid and
prevent any negative impacts
relating to sexual orientation. The
document seeks to ensure that
everyone feels safe within South
Warwickshire, and that they can
lead happy, healthy lives.
Particular areas of the document
relevant to sexual orientation
include design, and the built
environment, given the
implications of both elements on
the safety of individuals.

No adverse impacts in relation to the identified groups are anticipated.

(3) What actions are going to be
taken to reduce or eliminate negative
or adverse impact? (This should form
part of your action plan under Stage
4.)

No negative or adverse impacts are anticipated; therefore, no actions are needed.

(4) How does the
plan/strategy/service/policy contribute
to promotion of equality? If not what
can be done?

The South Warwickshire Local Plan seeks to ensure that everyone is happy, healthy and safe
within South Warwickshire. This will involve ensuring adequate development and infrastructure
is provided to meet the needs of those living, working and visiting the area, and to ensure that
development is provided in such a way that it supports people’s health and wellbeing. The Plan

seeks to ensure that matters of equality are considered throughout.

(5) How does the
plan/strategy/service/policy promote
good relations between groups? If
not what can be done?

The Preferred Options Consultation will help ensure a better quality environment and public
realm therefore promoting good relationships within the community. The multiple rounds of
stakeholder engagement and consultation will also promote good relations between groups who
will be able to have their voices heard.
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(6) Are there any obvious barriers to | This question is not relevant.
accessing the service? If yes how
can they be overcome?

Stage 4 — Action Planning, Review &
Monitoring

If No Further Action is required then go to — No Further Action is required.
Review & Monitoring

(1) Action Planning — Specify any changes or
improvements which can be made to the
service or policy to mitigate or eradicate
negative or adverse impact on specific
groups, including resource implications.

(2) Review and Monitoring An Authority’s Monitoring Report (AMR) is produced by both Stratford-on-Avon and
State how and when you will monitor policy Warwick District Councils on an annual basis to review the effectiveness of planning
and Action Plan policies and proposals. Once adopted, the South Warwickshire Local Plan will be
monitored in this way.

This will assess the implementation of the South Warwickshire Local Plan.
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