
Annex B – Employment Growth: Detailed Review 
The starting point for preparing policies and identifying employment allocations within 
Local Plans is the National Planning Policy Framework (NPPF). The NPPF states at 
paragraph 85 that planning policies and decisions should help create the conditions in 
which businesses can invest, expand and adapt. Paragraph 86 states that planning 
policies should, in summary: 

a) set out a clear economic vision and strategy which positively and proactively 
encourages sustainable economic growth  

b) set criteria, and identify strategic sites to meet anticipated needs over the plan 
period;  

c) pay particular regard to facilitating development to meet the needs of a modern 
economy; 

d) seek to address potential barriers to investment, such as inadequate 
infrastructure, services or housing, or a poor environment; and  

e) be flexible enough to accommodate needs not anticipated in the plan, and 
enable a rapid response to changes in economic circumstances. 

It is important that South Warwickshire allocates sufficient land within the SWLP to 
meet its identified employment need and locates this land within the most appropriate 
and sustainable locations, in order to support the vitality of the South Warwickshire 
economy. 

The employment land need for South Warwickshire has been identified within a suite of 
evidence documents prepared for the South Warwickshire Local Plan by consultants 
Iceni Projects, including: 

• Housing & Economic Development Needs Assessment (HEDNA) (2022) 

• West Midlands Strategic Employment Sites Study (2024) 

• Coventry & Warwickshire HEDNA/WMSESS Alignment Paper (2024) 

• HEDNA - WMSESS Alignment Paper Addendum (2025) 

• South Warwickshire Employment Land Study Update (2026) 

• South Warwickshire New Settlements Note (2026) 

In addition, the following evidence base documents have been prepared specifically to 
inform the selection of employment sites in the SWLP: 

• Employment Trajectory Note (2026) 



• Coventry Airport Note (2026) 

• Jobs-Homes Alignment Paper (2026) 

The employment requirement is split into two key types of sites: strategic employment 
sites, and non-strategic (local) employment sites.  

Strategic employment sites are sites that are typically over 25 ha or above (or 
extensions to existing strategic sites of over 10ha.), can accommodate strategic sized 
industrial (B2) and logistics/storage (B8) units of over 9,300 sq.m in size, and benefit 
from strong accessibility to the Strategic Road Network.  

Non-strategic (or local) employment sites refers to the need both for sites that can 
accommodate both smaller industrial and logistics/storage units (less than 9,300 sq.m) 
and big box units (greater than 9,300sq.m). Non-strategic sites are those sites which 
are located outside of the Road Opportunity Areas identified in the WMSESS or do not 
otherwise meet the criteria for strategic employment sites as set out above. 

The local (non-strategic) employment requirement set out below combines both office 
and non-strategic industrial needs, as the Employment Land Study Update considers 
that office requirements can be most effectively provided within general employment 
sites rather than as standalone office allocations. 

In summary, the strategic and non-strategic employment land need is as follows: 

  Stratford  Warwick  South Warwickshire  

Gross strategic employment 
land need (2021-2045)  

-  -  175- 225ha 

Existing commitments  100ha*  0  100ha 

Residual strategic 
employment land need (2021-
2045) 

- - 75-125ha 

Gross non-
strategic employment land 
(industrial and office) need  

199.9ha 121.2ha 321.1ha  

Existing commitments  52.2ha 32.1ha  76.1ha 

Residual non-strategic 
employment land (industrial 
and office) need  

147.7ha 86ha 233.7ha 

Source: South Warwickshire Employment Land Study Update (2026) 



*100ha existing commitment at land south of B4100, Gaydon. Currently allocated for 
JLR  uses but proposed to be allocated for general industrial uses in the SWLP. 

Identifying Sufficient Strategic Employment Land in the SWLP 

As set out above, The West Midlands Strategic Sites Study (WMSESS) (2024) quantified 
the need for strategic sites across the West Midlands region.  

The WMSESS identified nine Road Opportunity Areas (ROA) across the region which 
could accommodate future growth to meet the residual strategic employment 
requirement. Of particular note, the Study identified Road Opportunity Area 8, which 
covers the M40/A46 region. This ROA is situated entirely within South Warwickshire.  

In addition, two other ROAs were identified that partially extend into South 
Warwickshire. This includes Area 7, which covers Coventry, Rugby and the north of 
Warwick District.  It also includes Area 9 which covers the M42/M5/A435 area 
principally in Redditch and Bromsgrove, but partly extends into the north-west portion 
of Stratford-on-Avon District. 

A map showing the Road Opportunity Areas as identified within the WMSESS (2024) is 
shown below: 

 

The South Warwickshire Employment Land Study Update sets out that the gross 
strategic site need for Road Opportunity Area 8 is 175-225ha for 2021-2045. As this ROA 
is situated entirely within South Warwickshire, the SWLP must fully accommodate this 
need.   



South Warwickshire Strategic Site Need 

  Stratford  Warwick  South Warwickshire  

Gross strategic employment 
land need (2021-2045)  

-  -  175- 225ha 

Existing commitments  100ha*  0  100ha 

Residual   strategic 
employment land need  
(2021-2045) 

0  0 75-125ha 
 

Source: South Warwickshire Employment Land Study Update (2026) 

*100ha existing commitment at land south of B4100, Gaydon. Currently allocated for 
JLR  uses but proposed to be allocated for general industrial uses in the SWLP. 

The gross Area 8 strategic site requirement includes 100ha of existing supply at the 
Core Strategy allocated site in Gaydon (Proposal GLH) which is proposed to be 
allocated for general industrial development. Accounting for this existing 100ha of 
supply, there is therefore a residual strategic employment requirement of 
approximately 75-125ha up to 2045. 

As the WMSESS period of study only goes up to 2045, it is proposed that the SWLP 
meets at a minimum, the higher residual requirement of 125ha (gross requirement of 
225ha). This also aligns with the WMSESS recommendation that the SWLP should meet 
the upper end of the requirement. 

Identifying Sufficient Strategic Employment Land in the SWLP 

The South Warwickshire Employment Land Study (2026 update) assessed all of the 
sites submitted to the SWLP Call for Sites process for potential employment use. Of 
these Call for Sites, Iceni identified five primary potential Strategic Employment 
Allocations that could contribute towards the gross 225ha. strategic employment need 
for South Warwickshire. These were: 

• Red House Farm, south of Leamington (CFS Ref: 230) 

• Wedgnock Farm, west of Warwick (CFS Ref: 363) 

• Land south of J12 of the M40 (currently the subject of a pending appeal decision, 
Planning Ref: 23/01054/OUT) (CFS Ref: 380) 

• JLR southern extension, Gaydon (CFS Ref: 375) 

• Land north of JLR/B4100, Gaydon (CFS Ref: 505). 



The Employment Trajectory Note (2026) prepared by Iceni considered these potential  
strategic sites in detail and provided an indicative phasing pipeline for each of these 
sites (when the sites could be built-out), based on the following timescales: short-term 
(2025-2030), medium-term (2030-2035) and long-term (2035+). 

The WMSESS (2024) identified  an immediate need for 1-2 sites (50-100ha) of strategic 
B8 floorspace, while B2 floorspace was not required until later in the Plan period due to 
the existing 100ha employment commitment at Gaydon. 

Although a short-term need has been identified for strategic sites from this Trajectory 
Note, none of the potential sites that could contribute to the supply have been 
assessed as able to potentially meet the need in the short-term (prior to 2030). The 
table below  summarises the position, as set out by Iceni in the Employment Trajectory 
Note (2026): 

 

Summary of Area 8 Pipeline – medium/ longer-term supported by SWLP Potential  
Allocations   

Site Short-
term: 
2025-
30 (ha) 

Medium-
term: 
2030-35 
(ha) 

Long-term: 
2035+ (ha) 

Total Status 

JLR Gaydon  0 50 50 100 Potential 

Swallowfields Farm 
parcel could come 
forward in short-
term however 
current policy 
position does not 
allow.  

Red House Farm  0 0 121 121 Potential 

Draft allocation 

Wedgnock Park 
Farm  

0 35.5 35.5 71 Potential 

Draft allocation 

JLR South Ext.  0 51 0 51  

Land South of 
J12 M40 

0 29.5  29.5 Potential 

Pending Appeal 

Total Potential 
Supply – 

0 79.5-115* 85.5 – 171* 200.5-250.5*  



depending on 
what sites are 
allocated 

*assumes inclusion of Red House Farm or Wedgnock Park Farm 

Source: Employment Trajectory Note, Iceni Projects, 2026. 

In order to decide which of these sites should be allocated within the SWLP, Officers 
considered the conclusions of the  employment evidence assessments, whilst also 
taking into account site constraints (such as Green Belt) and the potential benefits, 
such as infrastructure, that could be delivered as a result of an allocation. 

These site assessments are summarised in the table below: 

Strategic Site Assessments for Area 8 (M40/A46 corridor) 

Site District Size Assessment Conclusion 

CFS230 Red 
House Farm 

WDC 160ha 
gross. 
(121ha 
net) 

Assessed as suitable 
for strategic 
employment uses by 
Iceni, could meet full 
strategic employment 
requirement. Would 
only be able to come 
forward in longer term 
(2040 onwards). Site  
would enable delivery 
of new motorway 
junction to replace 
junction 13 and 14 of 
the M40 

Considered suitable site 
for strategic employment 
allocation  and would 
deliver needed transport 
infrastructure. Allocate in 
SWLP to meet our need 
for c.125ha.  strategic 
land and upgrade 
junctions 13 and 14 to 
M40. 

CFS375 Land 
South of JLR, 
Gaydon 

SDC 51ha net 
(93ha 
gross) 

Assessed as suitable 
for strategic 
employment uses by 
Iceni, but most 
suitable for JLR 
specific use only. JLR  
have requested site to 
be allocated in place of 
the existing JLR 
allocation in the Core 
Strategy. 

Allocate in SWLP for 
strategic employment, as 
this site would contribute 
to the specific needs of 
JLR. Site should be 
allocated for JLR related 
uses only as not suitable 
for general employment 
uses. 

CFS505 – Land 
north of B4100, 
Gaydon 

SDC 106ha Currently allocated 
within the SDC Core 
Strategy  for 100ha. of 

Allocate in SWLP, 100ha 
of this site would be in 
addition to the 125ha 



 

employment uses 
specifically for JLR 
only. Assessed as 
suitable by Iceni for a 
broader employment 
allocation for general 
industrial (B2)  and  up 
to 50% floorspace of 
logistics (B8 uses) 

residual need as the site 
is already accounted for 
as part of the existing 
strategic site supply. 
Allocation of site should 
ensure any Use Class B8 
uses are connected to 
advanced manufacturing, 
and automotive uses. 
Site could contribute to 
shorter-term need for B8  
Class Uses identified in 
the WMSESS. 

CFS363 -
Wedgnock 
Park Farm 

WDC 71ha. Assessed as suitable 
for strategic 
employment uses by 
Iceni.  Would  require 
allocation of additional  
site to meet 125ha  
need. Considered less 
appropriate for 
allocation than Red 
House Farm due to 
position in the Green 
Belt and landscape 
separation of 
settlements. 

Do not allocate – location 
in Green Belt is 
undesirable,  and 
development of site 
would reduce the 
separation of 
settlements. 

CFS380 - Land 
South of J12 
M40 

SDC 29.5ha Assessed as suitable 
for strategic 
employment uses by 
Iceni. Could contribute 
towards medium term 
need (2030-2035).  
Would  require 
allocation of additional  
site to meet 125ha  
need. Landscape 
concerns has meant 
that the planning 
application has been 
refused by delegated 
decision; currently 
pending appeal 
decision. 

Do not allocate – 
landscape concerns, 
would require an 
additional site to be 
allocated in order to meet 
our strategic employment 
requirements. 



In summary, the primary site proposed to be allocated to meet the 125ha. strategic 
employment site requirement for the SWLP is 121ha, located at Red House Farm, south 
of Leamington. Red House Farm is considered to be the most favourable option to meet 
our strategic employment land requirement, due to being located outside of the Green 
Belt, and also due to being able to deliver a new Motorway junction on the M40 to 
replace Junctions 13 and 14 as part of the development.  

It is also proposed to allocate a 51ha site for strategic employment uses to the south of 
the existing Jaguar Land Rover employment site at Gaydon, specifically for JLR related 
automotive uses. Whilst this site would be allocated specifically for the use of JLR, it 
has been assessed that this site could contribute to our overall strategic employment 
requirement. 

It is also proposed to allocate 106ha of strategic employment land to the north of the 
B4100, Gaydon predominantly for large-scale B2 industrial uses (units over 9,300sqm). 
Up to 50% of development floorspace would also be appropriate for Class B8 uses, 
providing that these would relate to advanced manufacturing and engineering, 
including automotive and associated supply chain and distribution activities. As 100ha 
of this site is already allocated within the Core Strategy for strategic employment uses 
(albeit restricted to JLR related uses), and therefore has already been accounted for 
within the existing supply, only 6ha of the proposed allocation counts towards our 
residual 125ha. strategic employment requirement. 

In contrast to these proposed strategic allocations, Wedgnock Farm is considered less 
favourably as it is located in Green Belt, would reduce the landscape separation 
between Hatton and Warwick, and would not provide any significant infrastructure 
improvements. The other potential strategic employment site at J12, Gaydon has 
landscape concerns associated with it, and would need to be allocated in conjunction 
with another site in order to meet our overall strategic employment requirement. For 
these reasons, it is not proposed that these sites are allocated within the SWLP. 

Outside of WMSESS Area 8, it is also proposed to allocate Coventry Airport to support 
the growth of the advanced manufacturing and engineering sector and associated 
innovation activities. This site is located within Road Opportunity Area (ROA) 7 of the 
WMSESS, on the border of Coventry and Rugby. This will not count toward our South 
Warwickshire employment site supply as the site currently has planning permission for 
strategic employment uses as a Gigafactory, and therefore has already been factored 
into our employment supply. 

Although WMSESS Area 9 partially coincides with South Warwickshire, no strategic 
employment sites are being proposed for allocation within South Warwickshire to meet 
the strategic employment requirement of Area 9. This as this ROA primarily relates to 
Redditch and Bromsgrove, and these Local Authorities have not expressed a  need for 



the strategic employment requirement of the ROA to be accommodated in South 
Warwickshire. 

Non-Strategic Industrial Employment Land 

The South Warwickshire Employment Land Study carried out an assessment of 
employment supply to identify quantitative and qualitative gaps in the Study Area's 
supply, in order to calculate the residual (net) non-strategic employment needs for 
South Warwickshire and identify appropriate locations for potential employment 
growth. 

The residual local (non-strategic) employment needs position has been calculated in 
the South Warwickshire Employment Land Study by taking the need identified in the 
three studies listed above and netting off existing allocations, employment 
commitments and vacant land identified on existing employment sites.  

The non-strategic employment land requirement for South Warwickshire 2021-2050 is 
set out below: 

 Stratford  Warwick South Warwickshire 

Non-strategic employment 
land (industrial and 
office) gross need (ha) 

199.9  121.2  321.1  

Existing commitments  52.2  32.1  76.1  

Non-strategic employment 
land (industrial and office) 
residual (net) need (ha) 

147.7 86 233.7 

 

We therefore have to identify sufficient non-strategic employment sites in South 
Warwickshire to meet 233.7ha of need; this need is split into 86ha in Warwick and 
147.7ha in Stratford-upon-Avon.   

As the basis for identifying sites to meet this need, as a first step the pool of Call for 
Sites submitted for employment uses, along with other sites identified from other 
sources such as the draft SDC Site Allocations Plan were sent to employment 
consultants Iceni Projects for individual assessment. Iceni assessed each of the 
potential employment sites in terms of their overall attractiveness for potential 
employment development, looking at their potential deliverability, viability, and 
suitability.  Sites were then given an overall Red/Amber/Green score, depending on how 
they performed on these aspects.  



As the primary basis for identifying non-strategic employment allocations, Officers first 
looked at sites within proposed Strategic Growth Locations or Major Investment Sites 
that had been awarded a ‘green’ rating (suitable for employment development) within 
the Iceni employment site assessments. Following this strategy would align 
employment with existing residential and/or employment development, and therefore 
provide a more sustainable pattern of development in line with the NPPF.  

Any sites awarded a ‘red’ rating (unsuitable for employment development), were 
discarded from consideration. Sites awarded an ‘amber’ rating (potentially suitable for 
employment development) by Iceni were considered for further assessment by Officers 
based upon their own merits and site-specific factors.  

The ‘green’ and ‘amber’ potential employment sites within Strategic Growth Locations 
were then assessed using their Iceni assessments, HELAA B score, and their individual 
merits and constraints.  Sites were also assessed on the basis of the overall spatial 
strategy proposed for the SWLP and the principles contained within; for example, sites 
within SG14 (north of Gaydon) were removed from consideration as it was decided that 
we should not take development to the north side of the M40, where development 
would be divorced from existing settlements.  

Through this process, the following employment sites within SGLs were arrived at, and 
are proposed for allocation for non-strategic employment uses within the SWLP: 

Non-strategic employment sites proposed in Warwick SGLs/MIS: 

SGL Site reference and name Size (ha) (net) 

SG02 – 
Stoneleigh Park 

CFS99 – Kingswood Business Park 64.9 

SG02 – 
Stoneleigh Park 

CFS366 – Land east of A46, Stoneleigh 12 

SG02 – 
Stoneleigh Park 

CFS100 – Stoneleigh Park (existing site)  5.4 (intensification 
of existing site) 

Total 82.3 (net) 

 

 

 

 

Non-strategic employment sites proposed in Stratford-on-Avon SGLs/MIS: 



SGL Site reference and name Size (ha) (net) 

Bidford CFS 562 - Bidford-On-Avon East & North  11 

SG12 - Southam CFS 301 - Land South of Leamington Road, 
Southam 

5 

SG12 - Southam CFS 135 - Land at Welsh Road and Daventry Road, 
Southam 

2.8 

SG13 – Gaydon 
Lighthorne Heath 

CFS 657 – Paradise (AML expansion land) 

 

3 

 

SG13 – Gaydon 
Lighthorne Heath 

CFS 376 - Land West of Jaguar Land Rover, 
Gaydon 

73.5 (test tracks – 
does not contribute 
to employment  
need) 

SG23 – Henley-in-
Arden 

CFS 279 - Henley Golf Centre 3.3 

SG15 - 
Wellesbourne  

CFS 498 - University of Warwick Wellesbourne 
Campus 

27 (inc. part of SPD 
site not yet built-
out – excludes 
existing 
development) 

Major Investment 
Site – 
Wellesbourne 
Airfield 

CFS 188 – Wellesbourne West (Wellesbourne 
Airfield) 

65 

Total 117.1 (net) 

 

The non-strategic employment land requirement is 86ha in Warwick District (excluding 
any potential unmet need from Coventry) and 147.7 ha in Stratford District, meaning 
that there is a combined minimum requirement in South Warwickshire of 233.7ha of 
non-strategic employment land. The above shortlisted non-strategic sites in the SGLs 
come to a combined 199.4ha of land. As such, there is a requirement to find further 
non-strategic employment sites to ensure that this minimum 233.7ha requirement 
is met.  

This shortfall is proposed to be met through a combination of sites within the proposed 
New Settlement of Long Marston, and suitable employment sites located outside of the 
Strategic Growth Locations/ Major Investment Sites. This is set out in the sections 
below. 



 

 

 

New Settlements 

Hatton and Long Marston are the two New Settlements proposed to be included within 
the SWLP. The below table shows the amount of employment land proposed in each of 
these New Settlements: 

Proposed Employment in New Settlements 

New Settlement Amount of employment proposed  

Long Marston (E1) 15ha (7ha net) 

Hatton (B1) None.  

Total 7ha 

 

8ha of the proposed 15ha. employment in Long Marston consists of land that is already 
allocated within the Core Strategy. Accordingly, Long Marston New Settlement can 
contribute 7ha. towards our non-strategic employment need. 

 

Non-Strategic Employment Sites outside of SGLs/MIS 

Subsequent to the assessment of the potential employment sites within Strategic 
Growth Locations, assessments of sites outside of the SGLs were also undertaken. 
Similarly to the SGL employment site assessments, any sites assessed as ‘red’ 
(unsuitable) by Iceni were discarded immediately from further consideration. An initial 
sift of the remaining ‘amber’ and ‘green’ sites was then taken, based on an overall 
Officer assessment of their suitability and any obvious reasons why sites should be 
removed from further consideration.  

Following this initial site sifting process, a longlist of non-strategic employment sites 
outside of SGLs was thus arrived at. The remaining sites under consideration within this 
longlist were then assessed further by Officers. This process took into account factors 
such as HELAA B score, land constraints, spatial arrangement, accessibility, and 
relationship to settlements and existing employment sites. It also looked more closely 
at the individual Iceni assessments of each site, and site-specific considerations 
including their current and  proposed uses, in order to come to a conclusion on whether 
the site should be taken forward to the shortlist for more detailed consideration. A 
summary of the assessments undertaken is provided here: 



Table 6: 

CFS 
Ref. 

Site Name 

District Site Area 
(ha)(net) 

Officer Conclusion on 
whether site should be 
taken forward to 
shortlist.  

216 

Brooklands Paddock, Folly 
Lane, Napton, CV47 8NZ 

SDC 1 No, although next to 
existing site is in 
rural/unsustainable 
location, Iceni 
considered other sites 
in Southam more 
viable. 

253 
Land at Long Marston Road, 
Long Marston 

SDC 8.6 No, Iceni consider this 
site would not be 
viable. 

345 Site at Junction of Western 
Road and Birmingham 
Road, Stratford upon Avon 

SDC 0.35 No, site already 
occupied with 
employment uses 

545 Land at Brook Lane, Brook 
Lane, Moreton Morrell, 
CV36 9AT 

SDC 4.7 No, rural/unsustainable 
location not next to 
existing site 

560 Wellesbourne Divisional 
Highways Depot, Loxely 
Road, Wellesbourne 

SDC 1.3 
No, in existing use as 
recycling centre 

689 Land off Darlingscote Road, 
Shipston-on-Stour, 
Warwickshire 

SDC 6.5 
No, site promoted for 
housing 

77 
Castle Works, Brickyard 
Lane, Studley, B80 7EE 

SDC 0.6 No, site already 
occupied with 
employment uses 

553 
Land at Stratford Parkway 
Rail Station 

SDC 4.5 Yes, reuse of urban 
capacity/brownfield 
site 

585 Land at Manor Farm, 
Buckley Green 

SDC 21.3 
No, divorced from 
existing settlement and 



not required for Henley-
in-Arden's assessed 
employment 
requirement 

981 
Land southeast of Junction 
3 of the M42 

SDC 36.1 Yes, located on 
motorway junction – 
excellent accessibility. 

982 
Birmingham and Solihull 
Rugby Club 

SDC 27 Yes, good accessibility 
located near motorway 
junction  

985 

Land adjacent to Jill Lane, 
Studley 

SDC 6.5 Yes, extension of 
existing employment 
site next to existing 
settlement 

979 

Atherstone Airfield and 
adjacent land 

SDC 47 (28 
net exc. 
existing 
allocated 
site) 

Yes, partially consists 
of an existing allocation 
and businesses have 
expressed interest in 
site 

189 
Land at Stratford Road, 
Warwick 

WDC 3.9 Yes, extension of 
existing site in 
accessible location 

367 
Severn Trent Site, 
Longbridge 

WDC 28 No, overlaps with Site 
180, remainder is 
existing allocation 

364 

Land South of M40 Junction 
15 

WDC 85 No - site constraints 
limit developable area 
which raises 
deliverability concerns. 
Site 180 considered 
preferable in this 
location. 

180 

Land East of M40 J15, 
Longbridge 1 

WDC 12.8 Yes, logical expansion 
to existing allocation 
with excellent 
accessibility 



181 

Land South of M40 J15, 
Longbridge  

WDC 15.8 No, site constraints 
limit developable area 
which raises 
deliverability concerns. 
Site 180 considered 
preferable in this 
location. 

558 Warwick - The Emscote 
Centre 

WDC 0.5 
No, in use as offices 

54 

Land off Princes Drive, 
Kenilworth 

WDC 0.6 Yes, extension of 
existing site next to 
existing main 
settlement 

44 Land North West of M40 
Junction 15 

WDC 60 
No, access constraints 

149 Land North of Coventry 
Road, Kenilworth 

WDC 3 No, in use as school 
playing field 

207 

Land South of Coventry 
(East) 

WDC 49 No, Iceni unclear if 
further employment 
here viable, high HELAA 
B score 

710 

Land at the South of 
Thwaites Ltd 

WDC 4.1 yes, extension of 
existing site next to 
existing main 
settlement 

212 Land at Brookside Willows 
(fromerly known as 
Turnbulls Garden), Banbury 
Road, Warwick 

WDC 8 
No, site not promoted 
for employment 
development 

 

Subsequently to this shortlisting of sites, there was still a need to further narrow down 
the sites to an amount considered appropriate to meet our assessed employment 
requirements. A further round of assessments was therefore undertaken on the 
remaining sites to narrow down the remaining sites and determine those to be 
proposed to be allocated in the SWLP. 



This process of assessment took a more in-depth look at sites based on their individual 
merits and taking into account factors including location in Spatial Priority Areas, Green 
Belt sensitivity and site- specific factors. The result of this assessment is proved at Tab 
5 of the Employment Shortlist, and in summary was as follows: 

Further Shortlisting of Non-strategic Employment Sites Outside of SGLS/MIS 

CFS 
Ref. 

Site Name District Size 
(hectares)  
(net) 

Officer Conclusion on whether site 
should be taken forward to 
shortlist.  

553 Land at Stratford 
Parkway Rail Station 

SDC 4.5 No, site is considered more 
suitable for residential 
development if considered 
appropriate for redevelopment  

981 Land southeast of 
Junction 3 of the M42 

SDC 36.1 No, site is located in Green Belt, 
not well-located to settlements 
and is considered more suitable by 
Iceni for meeting the strategic 
employment needs of 
Redditch/Solihull/ Bromsgrove who 
have not expressed an interest in 
the site. 

982 Birmingham and Solihull 
Rugby Club 

SDC 27 As above. 

985 Land adjacent to Jill 
Lane, Studley 

SDC 6.5 Yes, site would form extension of 
existing employment site, has been  
scored well by Iceni, would serve 
settlement of Studley. 

979 Atherstone Airfield and 
adjacent land 

SDC 28 Yes, site is partially allocated in 
Core Strategy and has strong 
expressions of interest from 
businesses wishing to relocate 
there. 

   Total SDC 
land 
=102.1 ha 

Total Amount proposed to be 
allocated: 34.5ha 

189 Land at Stratford Road, 
Warwick 

WDC 3.9 Yes,  site well scored by Iceni and 
in HELAA B, would be well-located 
to road network and settlements 

180 Land East of M40 J15, 
Longbridge 1 

WDC 12.8 Yes, site would form logical 
extension to existing allocated 



employment site (Policy E2 in 
Warwick Local Plan) 

54 Land off Princes Drive, 
Kenilworth 

WDC 0.6 Yes, site would form logical 
expansion to existing employment 
site. Well-scored by Iceni, well 
located (Spatial Priority Area 1) and 
it is considered could provide 
employment space for SMEs. 

710 Land at the South of 
Thwaites Ltd 

WDC 4.1 No, site is located within Green 
Belt and is not considered 
necessary to meet our needs. 
Other sites considered more 
suitable. 

   Total WDC 
land = 
21.4ha 

Total amount proposed to be 
allocated: 17.3ha. 

 

Non-Strategic Employment Land - Summary 

In total, there is therefore an identified supply of non-strategic employment sites 
equivalent to 258.2ha. against a minimum South Warwickshire requirement of 233.7ha. 
The identified supply of sites is split into 99.6ha of land in Warwick District (against an 
86ha minimum requirement) and158.6ha of land in Stratford-on-Avon District (against a 
147.7ha minimum requirement).   

As the 233.7ha non-strategic employment requirement is set out as a minimum 
requirement; it is considered that the proposed allocation of 258.2ha of non-strategic 
employment land across Warwick and Stratford District represents a sensible and 
proportionate approach that also allows for a 10.48% buffer should not all of these 
allocations come forward within the Plan period. Furthermore, as at the time of writing 
Coventry’s Local  Plan is at Examination, there is a potential that Warwick District may 
need to accommodate a proportion of any identified unmet employment need from 
Coventry. The proposed provision of non-strategic employment land therefore allows 
for some flexibility for these potential scenarios. 

Overall Summary of Employment Allocations 

The below summarises the proposed employment allocations, for both strategic and 
non-strategic employment uses, based upon the methodology for site selection set out 
above. 

Strategic Employment  



Warwick District Stratford-on-Avon District 

CFS 230: Red House Farm (121ha) CFS  375: Land to the south of JLR (51ha) 

 CFS 505: Land south of B4100 (106ha.) 

Total WDC = 121ha net Total SDC = 57ha net (100ha already 
accounted for within existing supply) 

 

Non-strategic employment allocations 

Warwick District (minimum requirement of 86ha) 

Site reference and name Size (ha) (net) 

CFS  99 – Kingswood Business Park, Stoneleigh 64.9 

CFS 366 – Land east of A46, Stoneleigh 12 

CFS 100 – Stoneleigh Park (existing site)  5.4 (intensification of 
site) 

CFS  189 - Land at Stratford Road, Warwick 3.9 

CFS 180 - Land East of M40 J15, Longbridge 1 12.8 

CFS 54 - Land off Princes Drive, Kenilworth 0.6 

 WDC Total = 99.6ha 
(net) 

 

Stratford-on-Avon District (minimum requirement of 147.7ha) 

Site name Size (ha) (net) 

CFS 562 - Bidford-On-Avon East & North 11 

CFS  301 - Land South of Leamington Road, Southam 5 

CFS  135 - Land at Welsh Road and Daventry Road, Southam 2.8 

CFS  657 – Paradise (AML expansion land) 
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CFS 376 - Land West of Jaguar Land Rover, Gaydon 
73.5 (does not count 
towards need as for 
testing tracks only) 

CFS 498 - University of Warwick Wellesbourne Campus 27 

CFS188 – Wellesbourne West (Wellesbourne Airfield) 65 

CFS 279 - Henley Golf Centre 3.3 

CFS 985 - Land adjacent to Jill Lane, Studley 
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CFS 979 - Atherstone Airfield and adjacent land 28 

Long Marston New Settlement 7 

 SDC Total = 158.6ha 
(net) 
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